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INTRODUCTION 443

At present companies take on more and more responsibilities, and not only as for the
economic effects of their business. In fact, they play more extensive and wide roles.

N4, AP ST, BAMURIR T HAL S A 5. SsE b, BT
N Z B

While efficiently complying with more and more requirements, companies should prove their
awareness that their production cycles and consequent final products include interests which
do not only affect the consumer, but the citizen mainly.

E 250 2 H i B2 ZORM RN, AV N R B, AR B S 47 i il R 2, A
DM T, B I E A ]

These are interests that aim at protecting the environment, health, safety and security,
jobs, futures, and the wealth of the entire community as well as the social relationship
system. The protection of these interests is implemented through environmental
commitment, social commitment and good corporate conduct. These moral obligations
are expressed in this document and are the basis of the “Sustainability Policy” of the
Bondioli & Pavesi Group.

XEER G BAERIP S . AR 24, DR, AR, 4EFBEMES I E DL &R
RIE R OO IX LR 28 () ORI I B A . Ak e AR T DL R B A AT AR DLSEI . X L
T XS AEARSC T UL AR, ZBondioli & PavesifE [l “RI RR4E & B (54t

Within such a frame, excellence is always looked for and promoted when supplying products
and services through a constant and punctual stimulation of the design, research,
production, and sale processes, in the respect of any employee, customer, supplier and the
environment where the factory is located.

FEMCAEZE N, A FESEBE™ A IRST I, IRZGERIMEZHM, F58:. KN HHESh s, B
R AP ERRR KR, FNSES AR T, 27, S8R AT et 3Ase .
Therefore, the Company decided to enforce the present Code of Conduct drafted as a real
Declaration of Relationships that the company develops with its Stakeholders (shareholders,
customers, employees, suppliers).

BRI, A~ m RE SERAAT 9N, AN 2 N A F SR AR E (RR. &7 R,
HERNIRED KIERRPAEES.

The Code of Conduct defines values the company strongly believes in and which it would
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like to be committed to, it puts forward the principles of conduct they depend on, according
to the relationships with its Stakeholders. Such a tool is functional to the increase of
everybody's consistency inside the company as to get the confidence of the relative

interlocutors.

AT NAEMI BTG 1\ WA B TEATMEN, HRYE SRR AR R R, Fel T AN
HAT R X — T HA B T35 A w] AN AT 9 — 20, AT A A5 A SS VA 8 S M5
.

The present Code of Conduct are related to Bondioli & Pavesi Hydraulic and Mechanical
Component (Hangzhou) Co. Lid & HANGZHOU BONDIOLI & PAVESI
COMMERCIAL&TRADE CO., LTD, both directly or indirectly controlled by Finsuge S.pA. a
Company duly incorporated in Italy.Hereinafter they are referred to in the rest of the text,

briefly, as “Company” or “Companies”.

AAT HENIE P FFB DB LR (AL A7 R mI AN S DU S IR A 7], X K A\ )
HIAE R R EETEN OZ Y Finsuge S.p.A. BB HAZH] . EASCHIHARER 7>, $H K

This document expresses the ethical values and principles of behavior that must inspire
the management of all Bondioli & Pavesi Group's companies worldwide and all who work
there.

ASCAFE A T B EAIAT Y BRI, X L JE I A 25 i Bondioli & PavesifE BI7E 4Bk
NI 2 w8 B DL AE L TR R — 4 A

On the Bondioli & Pavesi headquarter Company's official website, the versions of the
companies that have adopted this Code of Ethics are available, adapted in compliance
with their current regulations and in their own language.

fEBondioli & Pavesiih il A =] I 77 Wk b, A 3R A TE B AE N (1) A JI A, X EEhi
AR B BIATVEMHEAT 7%, JRRAE 7RIS 5 A .

The Code of Conduct for the above-mentioned companies is applicable to any employee,

shareholder, partner, and a copy is shared with any employee, and it is shared with newly

hired operators
R F AT AHENE AR R T BOR . SRR, I B md—A i T = — 1 aE il
N, B T i),
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Company mission 2 &) f§i fir

Companies work to supply excellent products and services to their customers, profiting from
the highest possible development in each single territory. Companies strongly believe in
growth duly paying attention to sustainability in time of results and aiming at consolidating
them on the reference markets.

WA BTN P R S P AR DS, BN IX RO A R i . A IEAE,
FEIB SRR R SR BRI, 7 FE A AT Rk, 80 TAE Hbs i UL B & thr.

Such a result can only be obtained through a virtuous loop based on trust, competences and
relationship transparency based on the customer and shareholder satisfaction, on the
Company family membership, on the closeness to the real requirements of communities and
territories.

X— s A @ TEE. R RIE B RYEEIA A BESLH, X Ah R G @A
PV R . 2 7 R R DA A M 4 DX R X SE BR 75 SR 2 Al 2

Reference values %4 {EH M

The reference values are the expression of the company culture, and they represent on the
one side a tool allowing better complying and interpreting the various possible situations
and on the other to tend to as a unique and outstanding feature of the company activity
aiming at the future.

ZHEM B AT SRR, —J71H, R —MILE, G BT 5 s sy AR & el e
HILHIE S S — T3, EAE A RIS SN A AR SR MR B 2 R AE, 5190 A R A T 1.
The growth strategy aims at creating stiff and solid values, under the economic, social, and
environmental viewpoint, based on confidence of the actors and mainly based on the
hereinafter listed values.

] B ANE BE ST AL IR A )i WS AR B B, X — g R T2 5 H 1
B4, FFEZILT LIRS B E W .

Loyalty and transparency & i 5% R

All those working in the Company uprightly behave, well balanced and respecting each
other. They are all inspired by profound principles such as honesty, correctness,
transparency and good faith to the Stakeholders and other people they interact with, for

whatever reason, when carrying out their businesses.
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The management should stand out for its upright behavior, transparency, loyalty besides
discouraging attitudes and conducts which are not in line with the company values.

P 1~ 7 TAERIN AR NAT Ay 1B DAS-PA7 HAH LR B . ETT ANV SN, Toie i T fd
JRR, ABATERN DAISE . IEE L WIS SR ZE O 51, AR A O A A S 2 h.
A HABN . EHENCAEAEN], I IEERAT . @& EAERE, FINHKH 5 2 70
ERAFFHIAS AT N

1. Value of the person AWIHHE

The value of the person, his/her way of conducting, listening, and speaking is a driver for a
constant improvement of any relationships with the company stakeholders.

Within the above-mentioned companies, people represent an absolute and unique value:
thanks to

their individual contribution companies reached the present positioning and can keep it as

well as to confirm their credibility and fame.

NHIOE, BLRFAT . i ARE RT3, S AT EeE 5 2 m) A mi A 50 50 &R B3R5 77
fE Bk awlr, NR4ant HAh— =i E: ERETRMANKTTER, AR A K3 7 il
AL, JEREMSORFFRX — AL, AN RERSL T H B E SRS,

2. Diversity & Inclusion £ tib 58K

The Company is committed to maintaining a peaceful, inclusive and diversity-respectful
working environment. Any discrimination whatsoever is forbidden in any conduct, and
everybody is committed to comply with any difference in terms of genre, age, race, belief,
language, or skills.

AFBETEE-AE, O HEEZ o TERSE. 2R A BT A, B
NERRL B EAEVE . FES. AR B0, 5 F B ReSE T HAFE B 2 7

3. Sense of affiliation J3)8 /&

For the Company, the sense of affiliation means sharing the same goals, being proud to be

part of the Company and mutually supporting each other, mainly in case of problems.
MAFIME, HEEREWELZHERN s, NEHCRAF R —RMEI A5, HEBEDN
RIS A B SR

4.Excellence of the product and service ;= fFI RS ) S8 E

The above-mentioned companies share the constant goal, unique in their DNA, to constantly

improve, challenging the future, anticipating any challenge, cultivating the staff widespread
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creativity, and enhancing their merits, whenever required.

ERAFAELFER . RANFEERE R, BIASKSos, ShifARk, U0 RO AR5k
BRI 2 BIE 71, IR ZN SETHEATT e 5 o

5. Teamwork and competence FIB\&1E 588/

Gather a winning team is a duty of the managers of the above-mentioned companies. The
managers and operators should in general drive and spur teamwork among colleagues,
motivate and involve them, stimulating interdisciplinary and multifunctional working team,
efficient and effective as well, to professionally take part to the team, with the highest
possible co-operation and result oriented. Thus, each employee will increase his/her

competence thanks to the constant technical exchange.

M — MR 2 i Bk s w7 B I HR 97 . 8 SR A 5 T R S AR S A () 2 TR ) A
BAEAE, BURIFEAIARN S 5, WORES R 2 DI AR BN, A m s B s A R,
PURTHT RE e B A VR R BEANVE B 45 R 3 1] B 05 s A B BB b o X, 4407 B3 T #SREE
AR ROR AR T H TR BE

6. Communication and dialogue Y438 5% &

The Company identifies communication and dialogue as the foundation on which the
relationships are grounded.

All managers are required to promote, both within their function and with the Company other
business roles, mutual discussion, constant exchange of information and teamwork, setting
an example through their own behavior.

Itis understood that all collaborators must, in turn, follow the same approach.

O FLKE RO TR R 356 R IR A B A A E SRR 1, DL A4 A 3
v 55T 2 8], fRIEA B FREERE B m A BN SR, JERLE RN, BAR, BT R
T AT (R A ) 7 2

7.Social and environmental commitment &R A

Supporting activities of a social, humanitarian, environmental protection and sustainable
development of the territory and carrying out activities on health and safety in the workplace
means actively interacting with Civil Society, proposing itself as a participant in achieving
social well-being. SCFFftex. NTEE . MIRLRIP AL IX o Fpil ke igsh, FHE TAES TR
@M L5, BERERRS ARt 8, RUHCREIHSMHEIENS 5%,

Any employee is requested to professionally take part and co-operate to any social initiative,

Drafted by: Approved by:

Quality departmentand  Chairman of the Board of Rev.: 9 Page 6 of 43
HR department Directors

Issue date:
02- 11- 2023



BONDIOLI I_:.]
CODE OF CONDUCT 47 4#EN] & PAVESI

organized by the Company and they are supposed to enforce environmental and health-
care-friendly behaviors, for themselves and their colleagues.

FOREAL R TS 5 & A " AR RSB UOES, [, BTNy ECMESE
BRAT X PR ANME A 23 AT N

The Management should support and drive mutually respectful relationships between
employees, through its example as well.

EHEMNIEE 5 SRR, ek 5 T A B E AR R

The Companies promotes responsible practices in its business processes and in the
development of its products, based on the ESG (Environment, Society and Governance)
principles. By using the most recent technologies in the production phases, we try to
reduce our environmental impact, through the energy saving, the reduction of CO2
emissions, the waste produced and the adoption of materials recycling or reuse practices.
AFFEN SRR I K, BT ESG (AR, #hfIVE B JEW], #E) TR L
B FEAB B AR BHHEOR, W EE. b S A, B F 7 A4 L
LR AP RH S s B A 0%, 55 0 b R PR S5E H 52

Concerning the most recent international policies on sustainability, in the "Summit on
Sustainable Development” the leaders of the 193 UN member countries defined the 17
Sustainable Development Goals, 5 of which can be associated to the same "Reference
Values" as shown in this Code of Ethics which acts as a guideline for the Bondioli & Pavesi
Group.

KT BT E PR P A R, 72 PRS2y b, 193 AN [ s G [ Y 405 A
€ 1 17T DATRRSER R H AR, Hd 5 AN HRSATEEREN ) “SEMEW M, ARTEETE
Ul yBondioli & PavesifHl#¢fit 1155 7%t .
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) SUSTAINABLE M,
w DEVELOPMENT “an” ALS

DECENT WORK AND

ECONOMIC GROWTH

SUSTAINABLE
DEVELOPMENT

GALS

2030 Agenda, the 17 Sustainable Development
Goals.

GOAL 5 AGENDA 2030 —- GENDER EQUALITY B#5 5: 43 F&

GENDER “Achieve gender equality and empower all
EQUALITY

women and girls.”

SEHER T, TR T L L ER T
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» Code of Ethics Reference

EEEN S v Reference Values: Diversity and
inclusion
v ZEMEN: ZIOUANEE
v Staff Management
v TLEH
v Integrity and people protection
v OWAEFIN AR

The inalienable right to gender equality is one of the reference values included in this Code
of Ethics. In this context, respect for the person, as well as the evaluation of the skills and
abilities of our collaborators constitute an effective tool for professional growth and social

development.
PG TS5 X — AR RIF AR R A TE AN TS S HMMEN L —. ARXFERT, HE
AN NEUES BT REAIRE AT A PPAL ,  2 SEIUIRNY R e At 22 I A 2T AL

GOAL 7 AGENDA 2030 - AFFORDABLE AND CLEAN ENERGY
HAR 7: 508 M BT REIR

“Ensure access to, affordable, reliable, sustainable and

modern energy for all.”
“GHIRAN FBGERTGLE TR/l AJ3E ATIFLERITY
TCHIBEN -
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Code of Ethics Reference: Safety, security, health, and Environment
ﬁ%@muﬁ%: ﬁé\ ﬁ,f%\ 'f@%ﬂ:ﬂﬂ:iﬁo
By using affordable, reliable, and modern energy services, we seek make energy efficiency

grow.

WG TR AIACHI BRI AR 5%, BATTEU ) TR AR

GOAL 9 AGENDA 2030 - INDUSTRY INNOVATION AND INFRASTRUCTURE
B#r 9: 7k, BUBTAIERRE

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE “Build resilient infrastructure, promote inclusive and

sustainable industrialization and foster innovation.™
GBI b, (e 2R ] FFEENT Lt A8
HECIF

» Code of Ethics Reference: Social and environmental commitment
> BEMEWENSE. S MBI E

The Company can contribute to the progress of this goal by strengthening Research and
Development, with a special focus on digital skills, since scientific and technological
progress represent tools for growth, social development, and environmental safeguard:

S E) A DB NSRRI RC B RE, N SRBELIX — H AR Tk, USRI D
fEBEG G, Ao R AR R T A . AR EE:

we encourage innovation, by trying to improve our products, services, production processes
and internal management, according to sustainability criteria.

SOEIHT, ARYE IR AR S RS AR R AT A A B

we implement sustainable, resilient, and quality plants and factories for the well-being
of our

collaborators and the local Community.

N A AN A X AR AL, AT RRSE . A BIPEAN S o ) ) A
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we offer all workers access to Information and Communication Technologies (ICT) and
promote their transmission along the supply chain.

NPT R TIRAME EAEEER ACT) WAL, FR0eat FAE AR b 4% 3

we invest in research and development which focus on technological advancement and

innovation in activities.

BT TROREEMEHE S WA .

GOAL 12 AGENDA 2030 — RESPONSIBLE CONSUMPTION AND PRODUCTION
H#512: 5 5 R~

“Ensure sustainable consumption and
1 RESPONSIBLE P

CONSUMPTION production patterns”.
ANDPRODUGTION - e e oo

QO

> Code of Ethics Reference: Safety, security, health, and Environment

> BEENSE. 4. 2R, RN

As stated in the Code of Ethics, we strive to maintain an environmentally friendly approach
within the production process by adhering to sustainable and conscious purchasing policies
designed to avoid waste of materials, resources, and energy.

IEAREAEAE N ik, BATTE A PR T 85 D R OR B 7 20, 34 T A0 TR AR
F, ABESRATRL BHURANREIR VR

We intend to reduce waste through prevention and, where possible, recycling.

FAIBO T8 s 1 g > IR e, A AT RE R OL N BEAT ISR

Our eco-friendly handling of chemicals complies with regulations designed to significantly
reduce the chemicals release into air, water, and soil, thus minimizing their negative impact
on human health and the environment.

FATRIAL 22 G I ORI BEAT S AH VB, 1B FE KRR A 22 it ) 220 7RO 3 T R HRTG
NI RSO NS 9 B2 S A i =AU 0] b4 A
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GOAL 13 - CLIMATE ACTION
Bz 13: SURATE)

13 CLIMATE “Take urgent action to combat climate change

ACTION and its impacts”.
RIS TSNS TIRE A RN

» Code of Ethics Reference: Safety, security, health, and Environment

> BEMENSTHE. e, 2R, RN,

Being aware that the containment of greenhouse gas emissions will only be achieved

with a globally shared and environmentally conscious conduct, we strive to:

HATERE, RAAEERRRILFEA AT A REIRIAT N, 4 REsBli = A HB 6] .
R, JAT55 5t

reduce consumption by improving energy efficiency.

AL A v RV RO D BE R FE s

implement and use low energy consumption systems and equipment.

St I KRR AR R G AT B 4

progressively reduce our waste, embracing alternatives which are as eco-compatible as
possible and/or by using easily recyclable materials and managing their correct disposal.
BL D IRFN, RATGERHAESHENBENTT %, B 5 TR e, Jf2E g s
ME

Conduct and behavioral principles and related standards 17 A 7 il K AH < hR

The Code of Conduct, mainly, is binding for any employee and external consultant
(hereinafter called "Consultants”).
More precisely any consultant is requested to:

Drafted by: Approved by:

Quality departmentand  Chairman of the Board of Rev.: 9 Page 12 of 43
HR department Directors

Issue date:
02- 11- 2023



BONDIOLI I_:.]
CODE OF CONDUCT 47 4#EN] & PAVESI

- Act and behave according to the regulations in force, as for the main issues defined in
the present document.

- Act and behave according to what specified in the Code.

- Signal to their managers any violation to the Code, whenever informed.

- Co-operate in the definition and compliance with the internal procedure set to enforce
the Code.

- Referto the relative manager as for the parts of the Code to be interpreted and/or clarified.

Suppliers, commercial Partners - as well as everyone directly or indirectly working at any

level whatsoever with the above-mentioned companies - to correctly behave according to

what specified in the Code of Conduct.
AT 9 AEI T2 BEOATART A NSNS ) CBAR AR ey BAT AW ).
ERAYIHUL,  EESRAT AR -
o ARMEIATIEIN A KA S i s SCHY 32 2 [ JBAT 5
o ARBEAT NHENI IR EAT R
o — HRIRATATE SAT AHEN IR OL, L A B
o WIRBh E AR ST D9 SEHEAT S HE U T A1 5 B N BB R o
X TAT AN R EARRE AN | B R 5, N AR A B
BERNIE . EML SRR, PLR A BRI EIR AR S R TAFRI NG, HR N A% AT g
TR E IERAAT 5

1 Relationships with the shareholders 5B ARKIX R

A constant dialogue is to be kept with shareholders, while committing to:
[0 Promptly inform them about any action and decision which could consistently affect their
investment.
[1 Provide the availability, in advances, of the meeting documents
[ Provide for the ordered and functional meeting operations, in compliance with the
fundamental rights of any shareholder to ask for information and clarifications on the
different topics discussed and to express his/her opinion.

[1 Provide for efficient facilities to manage relations with shareholders.
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IVAS)E NS SEsEs SR CIEY SR EF

- eI s KB AR A AR AT RES H AR 587 A FOR S (AT B A 5

-SRAT SR AL BT

RS e AROUEAT, SRR A AT B A A R 2SR PR 5 B AR TR AR 3 A AL
A, JFEABATRES R IE H CE .

-SRI i R it LU B S ORI K 2R

2 Relationships with suppliers 5HtR K% R

The relationship with the company suppliers must be mainly managed by appointed
managers or operators.

AFE HERFE R R R EE b E A 0 T .

2.1  Selection of the supplier - Certification of the supplier 4t & HIEEE - LN EIAE
Purchase and supply processes are substantially based on an edge or competitive
advantage for the Company, on the possibility to grant equal opportunities to each supplier
and what is more they are based on pre-contractual and contractual behaviors mainly loyalty
-, transparency -, confidentiality - and co-operation-oriented.

KIMGANGER AR T T AR KIS0 H, T AN e - Sl rg IR, JF H 3
THRT LB &L RE SR N RIS R RS R 4T 8.

The Company should check all the available information on its commercial partners, as well
as to check their respectability, and the legitimacy of their activities before starting any
business relationship.

FERSATAM S R R AT, A R AZ SR AR A TG S, BLAARA TS 2 A
T EIETE

Principles any supplier relationship is based on, during the selection and then throughout the

huf

entire supply relationship, are defined in the quality system procedure PG10 “Supply
management”.

FEEFEBE N R L ACREANHE R 5¢ Z 18], AR BN 5 2 P 2k 1 B U 2 o 244 R 78 P PG10
CRENE B FEET T

Among the different contract documents governing the relationships with any supplier,
whenever required, there is the Confidentiality Agreement, as well as the Supplier Code of

Conduct (the latter is a document by which the principles contained in the Code of Conduct
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are considered across the entire supply chain). The document describing modes and
methods to manage and disclose confidential information is procedure PG12 “Confidential

information management”.

EE S EM AN R RAR SRS F, ERE, SR RE AN T i
W CJ 2 — G RAT D HE I mh (0 S U P A IR B ST ) o JI T BRI B L 15 S
77 AT R SR AR PG12 "B {5 B

2.2 Integrity and independence 85 537 %

Any relationship with supplier is governed by common principles, constantly monitored by
the company. Any contract signed with suppliers is to be based on clear principles, avoiding
dependency whenever possible.

5N BT AT R RAZILF R I LI, i AR FFEE IS . S RN R 2T AT AT & [ #8
[z 3T B A S0, T e Tt A AR AR OR R

Thus, company suppliers should inform the Company when their turnover is greater than
50% of more of its total turnover.

PRI, 2520 w8 e e ML o G s B AT 50% B BA B, R AT A

It is furthermore not at all correct to drive a supplier to sign unfavorable contracts, while
promising a following more profitable contracts.

IeAh, FAEPEN I AEIT ARG E,  FN A G A EAR TR EE, X Pk R 58 e
A

As to be transparent and efficient throughout the purchasing process, appointed people
should keep in compliance with regulations in force or according to the internal procedures,
any document relating to single choices of any supplier, whenever documented.

N TAERA RIS AR P ORIFIE M R, 16 E N ARG IATEM B A TR, 2 R 51T
] (6 N i R T PEA ORI SO (A IE =)

2.3 Supply ethical issues HtR H f) 33 728 =] &5

Nobody working with the above-mentioned companies, even under pressure, should
promise and/or pay or receive money, promise and/or grant whatever goods or benefits,
indirect too to any supplier, simply aiming at promoting or supporting the interests of one of

the above-mentioned companies.
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FE B A m TR, BMERZ BTy, WARDY 7B BB A RIARE,  [F AR
PER R ARV [ BGRB8 T BEE AT ) i B 28 (RO IRIEA) 23D

Nobody working in a company is entitled to avoid complying with similar prescriptions, for
example turning to different types of benefits or contributions through sponsorship, charges,
consultancies, ads, etc., aiming at the same goals. The companies will pay in time any
performance, good or service provided by a supplier.

FEN T TAFRAEAT AR RSB E , Blandd . P il a5 sUGSRkA
() A i B B LA ZURR R e 2 R S SOA R R S A AR AT TARBR L 77 il B
IS

Bondioli and Pavesi Group carries out its business activity in compliance with any anti-
money laundering legislation and of any rule approved by the competent authorities, thus

refusing any suspect activity in terms of correctness and transparency.

Bondioli and Pavesi 5 B34 T St Bkids M LA R 228 B T T HE A AR T RN F b 5535 51
DR A 28 A ] 4 LE A 1 R 32 B R T A A 58 1) RN 30

The Company pursues a Purchasing Policy firmly anchored to the ESG principles,
promoting them within its supply chain. These principles are the foundation of its business
practices and guide every decision towards goals of ethical and operational excellence.
AFEHEATIET ESG JRIMEERIGECHE, AR AN BE b X B SR o 33 6 J ) L e b s ek
gLt 458D SR PIETEMEAE S SR H e arit.

2.4 Conflict Mineral Policy W3R F=BUR

The metals tantalum, tungsten, tin, and gold "3TG" also known as “conflict minerals” are
extracted from many different locations including the Democratic Republic of the Congo and
neighboring countries (Angola, Burundi, Central African Republic, Republic of Congo,

Rwanda, Sudan, Tanzania, Uganda, and Zambia).

. W, Be C3TGCY) EglE, WAy PR, eI IERIER RIS AN E L0
Czzabhr, AmpEa . PEAELAE . WIRILE ., SEEE . 750 HERJE. SR AL
WD FEN V2 ARMIX R

Given that these are high-risk areas and fearing that the purchase of extracted minerals will
finance the armed forces of these conflict-affected countries, causing deaths among citizens

and violations of human rights, such as forced labor and the abuse of women and children,

The Company is committed to constantly operate in a socially responsible manner,
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embracing a policy designed to discourage the purchase of products containing minerals
extracted in conflict- affected or "high-risk” areas, and this commitment is also required of
its suppliers.

ST IR e X T AU X, I HL A SR BT SR I 7 it 2 9 3K 8 52 3o RS [ 5K
EARFRA SR B, FELRICTULRARIEABUT N (Unssia 55 sh Al EAF A L LB , A
HAFIRZ LI AE 2 515t 77 2OT LSS, SR 5 AR W SE 56 A2 32 1 R B e XURS:”
M DX TP R 877 b B BRI HLE SR A B 7o 38 573X — 7K T

3 Relationships with customers 5% ij% &

The Company promotes the success complying with any customer requirement,

professionally, correctly, and honestly working in compliance with any regulation on loyal

competition. Honorability and professional expertise of its commercial partners are the

foundation any economic relationship is based on and work with reliable and sound

commercial partners.

AE B IR SRS Fr A R T A SEF BERL, W BT R R, DL

BEE SR LA VEAEE RS AL RE ) RATAT AT R R A, AR R 5EH%

WML AK A EAE

Thus, it is entirely forbidden to develop any business relationship with companies that are

not commercially reliable and professional.

BRI, PR 5 AR B A B L B A B SAR AL 55K R

Any relationship with customers is to be mainly managed by the appointed departments and
consultants, as reported in the Quality system procedure PGO08 “Processes relating to the
customer”.

5% AR 56 & EE dda e O ER T AR A B, i AR R AR PGO8 “ 5% T AR
TR .

Among the different contract documents regulating the relationship with the Customer,

whenever required, there is a confidentiality agreement. The document describing the

confidential information mode of management is procedure PG12 “Management of

confidential information”.

FEEBSE P RANARGFE S, mERE, SOHRED. MRy EEE Y

SRR PG12 “PLE(E BEH.
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3.1 Impartiality with the customer %% /" ff) 23 1E 7%
Everybody is committed not to substantially discriminate arbitrarily any customer.
B NFNLF ) T G ST A 25 P AT SEPE R AT R B

3.2 Ethical aspects of consultants to customers Jii ja] ¥ 2 /- B35 2 5 TH

The behavioral style of any consultant as for any assigned task and for relationship with

customers is mainly based on the following elements:
AFART B A AESAAT ATAT 4R AT 55 DA K 5 %5 7 5% AR N A AT 9 XUk E 283 1 DU B3R
= Enforcement of a correct, friendly, and available behavior in any situation.
o LEAEME LN EEORFFIER . RKIF AR A A L
= Signaling to the appointed supervisor any problem or critical issue.
= AR E [ 32 R T AR AT ) R O i 5 T
= Constructive commitments to solve possible problems.
= FREC )T mT RE H LA ] e
= Spreading out of clear and true information.
= fEIRIGMT . FHME
= Protection of the company, shareholders, supervisors, and colleagues’ fame.
o RNl KAR. EEMFEHEREE.
Everybody should lead to a co-operative and highly professional behavior.

BEAS NEN DL H A Hosy Bk (4T

3.3 Quality and customer satisfaction JREME P HEEE

Everybody is committed to provide for very high-quality standards for offered products and
services, according to predefined levels and to periodically monitor the perceived quality, in
line with what defined in the Company quality system procedure, PG08 “Processes relating
to the customer”.

BN NI T IR E IR, 3R B fh MR 55 € AR5 B B AR e, JFAR
faAE EAR KRR PGO8 “5% T AHICHITAE” BIRLE, 8 I I o &

4 Relationship with the institutions 5HHK)X R
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Company relations with the local, national, community and international public institutions
are managed by the appointed company managers and consultants, in compliance with the
regulations in force and according to the general correctness, loyalty and transparency
principles.
NEGHTT L ESR L AR DO E B A FEHURY 858 & H R 8 10 2 =) 2 BRI i) o5 B, 7 <3 AT
AL, RS — AR IERAE . A A B R 0
Similarly, any other relationship with public officials or people liable for public services, or
bodies, representatives, agents, managers of public functions, public institutions, public
administrations, public and economic bodies, institutes and local, national, or international
public companies.
R, HAMMANG. MOt ARIRSHIA G, Pk, & AFRIREERTTHRARZEN . A3,
AFATBGH ] AT HT7 . B K EE bR 2 3 A 5] O R R
Any consultant should avoid - during any business relationship, requests or commercial
relations with public institutions or officers - enforcing (directly or indirectly) the following
actions:
TE5 AN BRI FEARATNY 2590 28y 4 Y335 SR BHEAT P b AT RIS, A A JA i 46 2 3 4
(CEBERSED St A AT A:
[l Examine and suggest employment or commercial opportunities to the benefit of the
employees of the public companies or officers, with a personal interest.
NAFEAE A TECE RIEE AR, 5 SIS HL B L2
[1 Offer or supply, accept or encourage gifts, favors or commercial and behavioral practices
which are not based on transparency, correctness, and loyalty, and anyhow which do
not comply with the application regulations in force;
feflt. EREEUNAFFEEYIE . ARSI RN, ISR i #AN R S AT
EREIAL s DC R B ML S AT D
[l Request or get confidential information possibly compromising the integrity or fame of
both parties or however violating an equal treatment or public evidence procedures
enforced by public institutions or officers.
BERBGR AT B 450 5 X005 WAE B, B e A S BCE SAIRAT P S5 Ay B IR S
FEFF HIBLE S S
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4.1 Public financing A L@

Contributions, aids, financing, loans at preferential rates and any other benefit received from
the public administration (including tax reliefs, licenses or authorizations) should only be
based on legal provisions, and they should only be destined to the main purpose they are
granted for.

It is severely forbidden to provide for economic advantages through false or misinterpreted
documents or tampering with any demanded information.

MASATBERTISAFRIFER . &80, BBt DA GTR AT AT HAR AR A CRLFERIR 5
VRS A , #NMASE TR EE, HAUH TIM EZ AR . A EEd R ReR S
AR B RGN i, BB ST TR B

At the same time, it is forbidden to use any aid, provided benefit or financing whatsoever for
different purpose then what they are granted for.

IR, ZEIERAEATRED . Prafas A st o3 A 2t Al i DAAM F A H A

The different liable subject throughout the different project phases is to be identified, clearly
and separately identifying people liable for the production processes and people liable for
in-progress document drafting. What is more specific hierarchical control activities are
forecast on practices and on the documents to be forwarded to the competent institutions.
FEANFITUE BB B R AS [R B DA A, 20 Sl Bl 2B P e R ) DA AT B SR I R
FHIDUEN . BEAh, IENEFXHRAZ 45 A UL B SR AN SO HEAT R E 12 R A HITE 3N

4.2 Relationship with the Judicial authorities, Inspectorates and Control authorities
as well as with the Police. 5aI#%:4 ). MV FERZKX R

Any relationship with the Judicial Authorities, police, and inspectorates (Social Security Tax
Office, Labour Security, etc),and any other Public administration) are constantly to be based

on availability and cooperation.

SEES R EREMEEIE RIS R 57 s IREEERTTSE) BLRARAT HAR A AT
BRI R R, NMIGAE TR & 55 1E.

The receivers of the present code, according to the enforced provisions for each single

activity sector, should promptly and transparently respond to any request forward by Public

authorities.
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AAT AHENI s, WRAERAIE SR TR SR, AN L 3F WY [e] B2 A 35 24 Ryt )
FEATIEK
It is entirely forbidden to change, supplement, destroy documents, accounting registers,
minutes, and records as to put forward any false declaration to the competent Authorities in

case of judicial procedures, surveys, or inquiries.
FEFRNEREF . A R, A 4hE. HEBOU . STHIKE. SUEE AT,
AR 28 2 R S (A ] R AR R 9]

It is not allowed to influence whoever is liable for controls or inspections with gift, cash, or

whatsoever benefit.
0 FALS . & BT AT HAR R 25 52 e 4 57 S BUS BN R

5 Relationships with the competition 5 =X FHIX R

The commercial development company activity is to be enforced, in general, in compliance
with correct economic principles, in a regular market context, and loyally competing with

Competitors.
23 ) B DR RS B3 B AR ST BRI A G IR N EIEW R i b kAT, IR SRt
FHATAF T

6 Communication to the outside Xf#M4iE

The Company communication to any stakeholder (through the mass media too) is
substantially based on the information right respect. No false or incorrect information and/or

comment can be disclosed.

P E] SARATR G A R B0V 8 CEAEIEE KA A R T AR B AL A SRR AT R
AN IE#R (5 B 1 B0

Any communication activity complies with the regulations, rules, professional behavior

practices and it is clearly, transparently, and promptly enforced, protecting among others the

price-sensitive information and any industrial secret.

FEAR BTG SRR IR RN AT e, IF HNTEM . B K hikds, Jok
BRI A BURME BAMEAT R ALES

Any pressure or favorable attitude by the communication is not correct.

)38 HH Bt N s 77 B T S s L A PR T A A IR
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As to provide for complete and coherent information, the company relations with mass media
are only managed by the appointed department.

NTRMERE., —HEER, A5 KRGS R H 452 1 TE B

It is useful to take part in conferences, seminars and working tables, besides scientific,
social, and economic publication presence as for any activity according to the following

general behavioral rules:
bR T 25k S MAT MR RIESI AN, LIS — BT VN2 5 2. WY&
TAES WA m
» Participation to any congress to a limited number of Companies employee;
 AF BT EEM U NBON A BRI
= Early communication to the Company of the relative willingness to take part to a
company event or reception by the management to take part to the events.
 EHENMRERTE AT RS S A RSS2 R
= Approval by the company management or any appointed manager, of

technical/scientific documents, drafted to the publishers.
o IR AR EIR [ BEE SRR A A R E B R BT AT 4R E 4 B AU

7 Economic relations with political parties, trade unions and associations 583 T

SMBEHETFRE

Companies are not entitled to finance anybody excluding the activities explicitly approved
by Shareholders and therefore must avoid any direct or indirect external or internal pressure.
P E TS BIATAT R 2 B 2R B A AL HE BT 2, DRI 233 e AT An) 42 BRG] 43 B AP B A 48 T
7o

In general, the companies do not pay any contribution to organizations in case of conflict of
interests (for example trade unions, environmental-protection associations, or customer
protection associations as well). However, it is possible to co-operate, financially too, with
such organizations for specific projects according to the following criteria:

—RAGOLE, AR EAER M RER T (Bl Lo BRI P2 lll 2 #H R 2
) ARMALSAHMERARFK . AR, ML ARE, A RIERE T A B S I T
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a1F, BTSN E1E:
> Goals linked to the company mission.
> Hin 5 A a et
> Clear and documented destination of resources.
> BRI B B A DR

Explicit authorization by the appointed departments to manage such activities

A\

and relationships within the company.
> | AR E TR BRI BUE BRI S A AR

8 Gifts and benefits #L S RIFEF]

It is substantially forbidden to offer, directly and indirectly, and to personal benefit, money,
gifts or whatsoever benefit to customers, suppliers, partners or whoever has any relationship
with the above-mentioned companies as to offer unfair advantages.

QL N P = 2 e A 1 4 [ e AN 2 AT N (B V& 1 R wb WA R SR R R G DN 2 P2t s N
AL BUEATIE A RE,  PLERECAS IE B 005

Commercial courtesy acts, such as gifts or hospitalities, are only allowed after being
authorized by the manager, low in values and however not compromising one of the party’s
integrity and fame, and not affecting the receiver judgement independence.

FVALAAT A, GG AL s BGRE, RAIER B 2B E . U E UK H A F AR AT — 7 B 1R
{EAFEES . ANRER S22 PRSI I DL A e vF

Similarly, no consulting company should receive, in general, any gift, invitation or favorable
treatment, if not within any courtesy normal limits and however with a symbolic value. In all
the other cases, all must inform any episode to their supervisor, deciding then whether to
return the gift or to better use what received, while informing the donor of the company

principles on the subject.

FIRE, —MIGOLT, HRA R AREEZAEFALS . BIE L EAE, BRIFEIEFEALLGEE N
HAARAEE . FEFTAHAMEL T, RN ALIR I RE SR TE, AR5 2Rk
Alidh, 2 DU I 07 A0 B TS, [R] IR ) D% 2 15 B 2 ) A I 1) R 1 SR DU

9 Relationship with consultants 58 5] i< &

9.1 Staff selection NRi%R

The staffs selection to be employed is mainly enforced according to the correspondence of
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any candidate profile to the expected company requirements, granting equal opportunities
to everyone.
Requested information is strictly linked to the assessment of the person professional or

psycho- attitudinal profile, in compliance with privacy and candidate opinions as well.

A TR 2 E AR YE i e NI NI DL 2w U ZER UL RC EE#EA T, B AR P25 1)
Bl = .
FT BRI RS VPN AN BB RE OIS EEZUIM G, (R IN tiG B Al O e ot
HE LA ER

9.2 Set up of aworking relationship. 3. T/ER R

The staffs are hired according to a regular labor contract. No tolerance to any working activity

against the law.

A TARYEIER ST S & R o A R AN AR IEVE B TARAT M.

When signing a labor contract, generally following information are disclosed:
BATTish & RN, EH 2P E L TMER

= Features of the tasks and activities to be carried out.

= BT AT 55 AT 3 AR A

= Regulation and compensation issues, according to the national labor contract;

= MR E 557 B0 TR E A0 0 A0 57 T 1

= Regulations and procedures to be adopted as to avoid possible health-care risks
connected to the company activity.

= i Y 5 2 TS5 R 5 A L A R RS 11 7 R FH O RIE ALY

= Procedures to be enforced as to guarantee the company information and data privacy
which the consultant will be informed of, and which are identified as confidential by the
company, according to what reported in the dedicated procedure within the Quality
system PG12.
RAEFEAR R PG12 IR IR, IR FE SR B AL T 75 AT HIFE R . i)

S IR LAE R, HARRIIAE LG R .

Such information is discosed to allow the contract acceptance based on a real mutual

understanding.
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PRI A T R 75 PLEM TR 30 L3 4

9.3 Staff management R T&#

Companies avoid any type of discrimination against any employee.

2 )3 G ST AEART O3 A AT T RS

Decision taken by management also during hiring processes are based on the
correspondence between expected profiles and available profiles of the candidates
(including for example in the case of promotion), and/or on merit considerations (for example
incentives granted according to the reached results).

B ZAAEH ISR DL A s R, KRR A R B S P B AL EC R (e
THRMEBL T A/ B TS5 & (R4 A BUAS B R 48 T30 ) R TRE
Access to roles and tasks is defined taking any competence and skill into account. What is
more according to the general operating efficiency, flexibility of the working organization is
supported in compliance with the labor contract and with the regulations in force.
FEWAE R LRI ARSI, BB R UMHRE. thoh, N T IREBRIZE R, ElsT
57 B & A BATIER TSR T, SCRe RIE 2 AR AU

The candidate assessment is mainly enforced in compliance with the position proposed after
listening their requests, and whenever possible, with who evaluated the candidate. The final
decision is taken by the Manager or his/her appointed representative.

XA aze N R PPl 32 SRS Iy FR i I ER AL EAT, PRAl R b W B N RR SR, I HOR AT
WSEVEE N AR BN, AR R e ERRM T

9.3.1 Disclosure of personal information MAE B E

Information on the staffs is mainly available through the company communication tools
(organization and communication documents to managers, and via communications and
declarations available on the company notice board.

RTAR B 2@t A " s RIE KA CEhind@fben & B H ZARA S, LR AR A
R ERGEFNED .

Information spread out to the staff mainly deals with: working times, holidays, information on
the company development, safety, security and health within the working environment,

recently hired people, enjoyment and playful proposals, compensations connected to the
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national or company labor contracts or based on production trends, company technical and
organization issues.

feikes BTG R 2. TAERE. B2, ArARENES. TIEME I 24 51
RS S AR TG, BARRINTE SR 5 B EA 755306 RIS 3B E 2 (8L
AR AL P A e ETED A RN Z T TH ) 7] 7L

9.3.2 Resource enhancement and training BIRRFA 55

Managers recognize and support, whenever possible, professionalism of people present
within the organization, activating any possible lever to enhance their professional
development and growth through job rotation whenever possible, couching by expert staff,
leading to higher liabilities activities.

AR RGN I SCRF A R AR R T bz 9%, A — V0 rT RE R 7 sUOE#EARA T R
RIBMSA, HCAURAT R AR A fe e . bR K 0 T T48S, 1602 T REME 4K $H 3 = B T
fE.

Thus, communications by the managers on strengths and weaknesses of the staffs are
extremely useful, as the consultants should then try to improve his/her competences through
a targeted training.

BRI, Ze AT 1 LA SR B S ik oA Y, 5 ) i s A B R R T E SR
Company provides, whenever required, to their own staff, information and training tools,
aiming at enhancing and improving their specific skills and preserving and protecting their
professional staff value. Generally, people are driven to attend internal and external courses
(for example by machine manufacturers), and any available course is advertised on the
notice board.

P FE R R Oy R TSR AME AR BT, B ERTIN S AT Lk i Re, e A1 IR
ALHFNAE. EHEFOLT, Aaudih i TS ABAMANT R IIPREE (5 a0 Bl )&
IR MEEREE) » A L AT T2 IR E 2 .

The definition of the training requirement, training modes and assessment of any action and
measure enforced are specified in the dedicated procedures in the Quality system, PG06
“‘Resource managers”.

FUIF SR AR E « 555 7RSS B S i (AT AT AT s AN Bt i) A, AR AE AR R L 1T
J¥ PGO6 (L) A VELIRLE «
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9.3.3 Working time management of the workers & T T{YER [R& 2

Each manager should correctly organize the working time of their employees, asking for
performances consistent with the roles and working organization plans as well.

A 22 AN G B HE 0 TR TARRT R, (AR 5 T TAER IS B AL TAE T RIAH AT -
A clear abuse of authority, is a measure enforced by the manager, that implies the request

for performances, personal favors or any behavior violating the present Code of Conduct.
22 PR ) St 1) — e i, QIR RN G M ER 5 TR AN ANFAR,  BAEAE AT AT IS
AT NAEN ATy, ) T I 6 f) ks FH R

9.3.4 Involvement of consultants BRI K& 5

The staff and consultant involvement are driven when working, including attendance to

discussion or functional decisions while aiming at reaching the company goals.

FETAE RS, S#Esh R TR 25, S50 sREE R, LASEILA =) Hir.
The employees should take part to such an activity in a cooperative way and with his/her
independent judgment.

RLNMUSERNESES 513GE3), JHial B S /.

9.4 Intervention on the job organization T/EZ R H%E
In the case of a job re-organization, in general the value of any human resource is protected,
enforcing, whenever possible, training and/or professional re-qualification measures.
FEBEAT TAR AR, — MR RIEHIIE, AT RESEHt B UIAT 7 BRHRY P I it
Companies mainly comply with the following criteria:
O3 ) T EEAE DL A

[0 Charges and burdens of the re-organization are as uniformly as possible spread on

all employees, in line with the effective and efficient company activity;

FAR A AR W BEE I JERI T A 52 L5 B, AR 2w s Ui S s sl 2K

[0 In case of new or unforeseeable events, the employee can be moved to different
activities in comparison to his/her previous tasks, paying attention to duly preserve his/her

professional skills and competences.
B FH R BT LS SURS D TR RE el N 5 AT A R AR, (B R E
TR B LA REATBE
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9.5 Safety, security, health, and environment Z4. Z{#. BRES5HIE
Companies cover the entire value chain, looking for the best quality levels, and duly paying
attention to the safety on the job and to the environment where employees and/or
consultant’s work. Thus, Company consistently invested in installations and machineries to
improve safety standards, environments, and training/information activities of their staff.
N T S BEANERE, BRI R T EARAE, R 7S SN L TR /R R AR 3 BT I 2 4 DA
LTAEMSE. Bk, 2w E st U & #1755t  DAm e etndE . ek TR,
HIFRE A TEIAE AL 5
The competent manager, in general, monitors and does his/her best as to grant a suitable
working environment in terms of staff safety, security and health, in line with the regulations
in force on the matter and according to what reported and forecast in the company
documents relating to the environmental issues and safety, security and health as well
company policies, education and prevention projects through sensitivity campaigns.
WE, FEALBENASTINE IR I R TR MR 4 RN TS A TAEM 5,
XREERT A M RIATIE A E R, WG A 7 SO A R e, 24, ORI HE )
ME ST, LR ARIER. 8 SRS SHEAT R 30E AT H B 2K
Likewise, the competent manager undertakes to comply with environmental legislation and
company procedures, including technical standards where required. The “security, safety
and environment documents” can be consulted in the list annexed to Enclosure 1 of the
present document.
[FIFRE, FESKBEA TS AENEIA A AR, BEMNIEFEIEEARRE. 2. 2R
AR SRS AT A A SCEF N A 1 Pl PR
The environmental policy of the group pays attention to the issues of:
S B IR BB S PA T ]

« Energy efficiency fEJZCHE

7/

e Waste reduction Jili/b & 74
« Phase-out of harmful chemicals in the production process 7£4F 7 ix F4 H % ) ik A 2
b2

e Mindful use of water & ¥ FH 7K
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The Group undertakes to implement, in all production plants, measures to limit the negative
impact of the activity not only by operating in a preventive manner when the risk of harmful
or dangerous events is proved, but also as a precautionary measure when there is no
certainty of the risk and its magnitude.

SRR A A= L St i, DABR AR = 3G s S sg e o AMUAER 3 B0E R 440X
W6 45 2IIE S I SRR 48 e 17 HLAE TG e XU S LR B, 0 SR BT 43 it

The companies of the Group therefore aim at implementing production processes with low
environmental impact starting from the selection of production raw materials and to
continuously improve the processes aimed at this objective.

SN P A7 )i-a N/ S /A S RV VNG SV v S vk = AN EPE 19/ R OEZ 4= AL 54 N S S W
Hrp S22t LR BLIX — H AR

The Companies operates in full compliance with the legal system on use of chemicals.

B TS b A T 5 38 S5 AT SR A R E

Companies are mainly committed to spread out and consolidate a security, safety, and
environmental protection culture, developing the awareness of risks, promoting responsible
behaviors by employees. What is more they do their best to protect, through preventive
actions mainly, operator security and safety as well as the environment where they work and
the external environment as well as including the stakeholders’ interests.

N FEBU) TR 24, 2R ERS 0k, fem )RR, (2t A TR ST
No WEAh, A EEES P, SRR EREN R 24, DL AR B S An Sh i
IS, [ I SHE AN 2o A 5 R 2

The awareness that the progressive spreading of new information technologies (in particular,
the free access to the Internet from Personal Computers, tablets and smartphones)
constantly exposes employees, operators and company assets to risks for their own security,
led to the introduction of an "Internal Company Regulation explaining methods and rules of
conduct as for use of electronic devices of information systems, personal computers and
electronic mail on the job and during working activities.

LT RIRBGHEEER CUHED NI AR AR 5E T LA G 2 N TR ) (3%
K, AW T, #AEANRAMAR SR Z e X, AFEE T (ArAERE) , B
W AR R AL B R TARTES RS B R G 7t S A HUIAT B 1~ SR AT D 05 SRR o

The correct use of telecommunications and IT systems, constitutes, together with the other
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procedures in force, an integral part of the obligations each employee must scrupulously
comply with.
IEF A BAEFE BEOR RS, SHABIATIEF —, IR RO A T 20 ™ i 1857 (1) X 55
H—3 7>
Companies mainly tend to protect their own human, asset and financial resources constantly
looking for synergies required not only inside companies but also in co-operation with
suppliers and customers involved in their activities.
AT FBEHA TR SN GER B=RI 5 TR, AW G R RN, AMUAEA T
i, RS Z 5 SRS BRI R AN S .
In general, companies implement activities as to prevent and monitor on the reference
scenario evolution and the consequences of the change in risks, aiming at defining technical,
organization and training interventions mainly oriented to safety.
Substantially through:
— RIS, o~ w) T s 3l LTI A0 e I 25 2% 17 S5 i A8 DL R KU 2 A i Ja SR, B R e 122
PAZ 4y 3 M R . VMBS I Fidi it . 3= 2l DU 7 2K

= Safety and environment organization models

o GARAMAEHIER

= A constant risk and criticality assessment as for safety and environmental processes.

X2 AR SERURE BEAT 455 SR AR XSS A OB FEE VAl
= Enforcement of the best possible technologies in line with the company
requirements and strategies.

= SEHAT A T B RN ) B R

= Control and update of working methods.

= P AR 5%

= New training and information and communication proposals

o FRHFIEI. EEFEETT R
As for the supplier access and more in general of people from outside the company, they
can view information documents on safety and most suitable access modes, movements
and exist from the above-mentioned companies. Documents referring to provisions for
outside people are annexed to Enclosure 1 to the present document.

BB R AR B, ATDVER A R 7 e L ER AR R EIE T ATE R
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9.6 Protection of the privacy BRA R

The privacy of any employee is protected enforcing standards including information that the
company asks to the consultant and relating processing and storage.

W PAT A RARAE, B FERTE 2 =] o) ) Y SR A5 S8 DL SO IR A5 R R A PR A 7 2, SR AR
PPfE— L A TR ERFA .

Any survey on ideas, preferences, personal tastes and in general private life of employees
or consutants is forbidden. Such standards forbid, except for any assumption permitted by
the law, spreading out/disclosing personal information without the approval of the person
affected in due advance and set the rules as for the control by each employee or consultants,
of standards to protect their privacy.

ZE 1B G T BB A B AR A S AR BAR — e SO E R N AT BEATAT AT A XL
RAERLE, BRIZER ARG LA, REMKN A FitE, ek / SEHAMANGER, Jf
i€ 1 53 T B R o DR B RE R T P A

9.7 Integrity and people protection ifg-5 A RZH

Companies are committed to protect the moral integrity of employees or consultants while
protecting and offering working conditions complying with their personal dignity. For such a
reason, companies protect workers undergoing psychological violence and forbid any
discriminatory or harmful attitudes or behaviors against people, their beliefs, and
preferences (for example, in case of offences, menaces, isolation or excessive invasiveness
or professional limitations.

A FEIEC TR A BRI ) R TE AR RS, (RN DR B AR AR S A AT AN AR 1 A 2% A
b, AFRAPESZOEEE R T, FEEARATERAB A A B AR A A G A BT A
BESAT 8 (B0 B G, i ERIEIOL PR H SEE M )

No sexual harassment is tolerated, and any attitude or discussion is to be avoided possible
affecting the sensitivity of the others (for example images with explicit sexual reference,
constant or continuous comments with allusions).

N A EAGE BVEREAAT Sy, G BT TR BERZ A N2 S B S 8 (1 an &4 9l ai b
MR RREEEA W A IR PER TR .

Any company’s possibly victim of harassment or discrimination for reasons connected to
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age, sex, sexual practices, race, health conditions, disability, nationality or beliefs can report
what happened to the Ethical Committee then assessing the measures to be enforced in

case of a real violation to the Code of Conduct.

FEATERAE RS . Mol PEECR) . AP, fROIROL . Bk, EEEEEMAE R, W] Reil 2 SRk
BAREAE AT, ] REER Ak S ARG L. BT AR PP R S SeE K 147 i
T, R s e R R it o

It is forbidden to be a member of organizations, associations, movements or groups inciting

pu

/

discrimination or violence on the grounds of race, ethnicity, nationality or belief.

FRE MR TR BRIk EEsE ML AR e ieshiBlik.

9.8 Duties of consultants Jii & I ER 51

Employees should correctly behave in good faith, as to comply with signed obligations in
their work contracts and with the Code of Conduct, granting the requested performances.
They should report through the specific channels any violation to behavioral and conduct
rules specified in the internal procedures.

AL NSRS RN, i iE S AT, 5F 5786 R th 2528 1) LS5 LACARAT Y HEN 255K,
eI E ) TARAESS o a5 R IATE S N B RS I A€ HOAT R IS O, 5 T N 385 A 7 22
T HEAT AR

9.8.1 Information management g B & #

The Company is convinced that the disclosure of correct, complete, and true information as
well as the required confidentiality on any information is required to develop a confidence
relationship with its partners. Therefore, the employees and consultants should keep any
company confidential information whenever they inform during their employment, they
should avoid any unauthorized third-party access as well as any information disclosure.
NFEIGAE, PERHER . SCRMESERER, DLAHEME BT B ERRE, S5 E1E K
HANABAE R R A E A B, DATANE R AEAR IR R], B2 38 R A =] BT AL (S S,
G AR LA 8 =5 U7 1) A S AT AR A5 S22

The employees and consultants should recognize and enforce what imposed and forecast
by the Company policy as for safety of the information as to guarantee its integrity,

confidentiality, and availability. He/she should process their documents, in a clear, objective,
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and complete language, thus allowing any possible controls by his/her colleagues,
managers and authorized subjects asking for them.

SR TR ] S AT FF AT o m A5 B 22 R T ORI, AR DR A5 B S8 Bk . PR
AR HIE . ABATIRZ LTS MT . 2 AN e B R 5 AL B, DRI, SR MEREE A
AN P REWS AT L B IR 2

9.8.2 Processing of confidential information ¥L&{g B At3#

In carrying out their activities, employees who become aware of sensitive data and
confidential information, commit to process them in compliance with laws in force on
confidentiality, and best practices for the protection of privacy.
FEIT e TARRY, Ffuh B BURER AL 15 B 5% T SRR IR IUAT DR S i A R R AL TR
I A S OR AL X 845 E
Confidential information mainly consists of:
L5 B E A

» Accounting and personal information on customers/suppliers

> B BN I S AT B S

» Commercial information

> HLER
> Projects, technical data, initiatives, and contracts as for the company activity, which are

not known by the wider public.
NENESFSAHRIH « BoRE S THRIAMERE, XEE S WA F A RATT

> Forecasts and balance information, consolidated as well, belonging to the companies,

A\

until they are disclosed to everyone after the approval of the financial year and
consolidated financial year financial statement.
> NEITIATY B EAEE (BREEIHRREE) , EWVE & &IV EY 55k 3R
I A AR e Z T & WL
> personal data, salaries and all data relating to the company staff.
> BT ANEHE. Bk LS w5 TSR BT H .«
Such information is only to be processed by authorized employees according to their activity

and only for whatever required to carry out their activity.

BESRAT BAL SO VR BRI 53 AR H: AR 7 b AT b8, HAUH TR TR b & 1 H i
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In general, employees or consultants, for working reasons, requested to be disclosed a
confidential information, should not disclose it out to third parties if not obliged, after being
duly authorized by the relative supervisor. In the case of communication to third parties, the
disclosed information is to be identified as confidential information and therefore the affected
third party will have to keep it confidential.

AR, 53 B R A A S R A SR AL S S, IR R B AR, A
WA ARG ER, AP =GR MRTENE =I5k, Bk s B
WA IC NPV R, RIS B 28 =7 b 00 AR %

The internal disclosure and disclosure to third parties of any document including confidential
information must be organized in an attentive manner as to avoid prejudices against
companies and undue disclosures.

AT R E LA S B SR 2 =] N A e BR) B8 =5 iR I, A AR IH 22, sy 4w
A Rl A 3 B A 40 R AU L

Any information not available to the wider public is to be considered confidential and they
should only be used within each specific working activity.

ARATAR A AR AT RIS BASNAL AN E A S, H R SRR i TAREsh A

More precisely it is entirely forbidden to consult confidential data for unprofessional reasons.
Any violation will be punished by a disciplinary measure.

ERATIM, AR A TAR R R P s . AR RS RAT R 2 B ey

The document describing the confidential information management mode is procedure PG12
“Confidential information management”.

TR AE BB BT ST 2R PGL2 (WA EEE R .

9.8.3 Conflicts of interests Fl|za M5

Any employee should avoid, in general, any situation where there are conflicts of interest
and refrain from personally profiting from business opportunities they were informed of
during their activities.

R, AR 53 AR N S A AT TR 2 R A I, I H AR AT A R 2 R R kL
S AR i

As an example, which is not comprehensive, however, there could be conflicts of interests

in the following situations:
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CAR 25 AN 2T, (EAEX AR T AT A& I BUR 28 0 2R

[l Any management function (managing director, advisors, managers, supervisors) and
common economic interests with suppliers, customers, and competitors (shareholding,

professional activities, etc.)
PUUTATATE B S (EF R A, B, 28, =8 MAR, SHERNE. ZREST
TAHESL RGN & (nFsi. 2 5% iEs%) .
[0 Managers of any relationships with suppliers and a working consulting activity, through
a relative as well, by the suppliers accept money or benefits and favors from people

and companies intending to have a business relationship with the above-mentioned

companies.
AT S R E B A, M SRE TR E W AR, FNEZA 858 n@nls KR
N A BA R 25 T ek At FHEFAL .
[l Any collusive behavior, favor, pressure, and solicitation towards third parties as to be
granted personal advantages and/or career developments for themselves or others.
X =T BATARM A 8547 9 AREA R Bt )BT, O B CEUl AR
AAZEA 7 BNV A el 2
In case of any possible apparent conflict of interest (also for activities done during leasure

time), the consultant should inform his/her direct manager, who informs the company

management to evaluate the case.
W HBATAT AT BE R B AR 21 v R CRLFETE MY AR I TR T R IR 3& 20 51 R B 9D, il 2 25 %0
HERBRAM, HHBASMIBEA G EHEMNZE T IS .

9.8.4 Transparent accounting and traceability of financial flows EH &5 MR
B
The accounting and related registrations and records should comply with specific principles,

such as truth, correctness, and information completeness.

SRR ECAE RN AR E SR, IS AERRVEAN(E B e R
Thus, any employee should:
BRLE, AT AR 53 CAR R A 2

e Correctly and completely record any economic operation and financial transaction.
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M SEEEHIC AT GEL 55 AT 5558 5
o Completely, transparently, and accurately represent the company activity.
AT 3% ] HER S A w] TS B
e Correctly store any document referring to any operation, transaction, or activity, as

well as to support any possible control or survey in the future.
ZE AT AL 5 BRSSO, Py oR SR AT BE ke 25 i 2 2 ik 5
o
e Logically record and store such documents as to be able to easily track them.
A K FEHIC AR e, DUE R AN B
e Allow any control possible confirming the transaction features and motivations.
PRSATA BAERINZ G R AL SR A
e Supply to any auditors or control entity complete, true, and clear requested
information.

[FEAT e T N\ B HL SR e B HSe. TSI H1(E 2.
Operations of any company in receiving stolen goods, money laundering, using goods or
money of unlawful origin, or self-laundering, are prohibited.
FEAT 23 R R EE AL BEAT BeWOWERD . Wik, i FHARECRIE R ER i &, DA A B R BEARSE R AE .
The traceability of financial flows can be considered as the major hindrance and prevents
unlawful behavior at the same time. For this purpose, the companies usually spread fiscal
and accounting standards to all the employees concerned and establish procedures
allowing financial resources to be managed according to these criteria: transparency,
fairness, and truthfulness.
WA 55 R 1R AT B W R P AR 9 — M R AR, RN RERT IR ARV AT . ik, A F]E
WA AR A L R Ss Maitbnite, JF@SIRER, DMEIZBGEY] . AT MESLHIbR
AL PRIV 55 TR U
The traceability of financial flows allows a reconstruction of the accounts regarding each
operation to be carried out, and the companies' executives that have determined the use of
such resources to be identified.
WA 55 AR A AT B W PR A A9 RE S X R 2B ML S5 RO K H BEAT SR, IR VR M vk I e B EAE ] 5

KB AFEE
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9.8.5 Use of the company assets A& ¥ 7= ff1f#

Any employees or consultants should diligently do his/her best to protect the company
assets, through responsible behaviors and in line with the operating documents available
to govern their use. Such documents can be consulted in the dedicated area of Enclosure

1 to the present document.
AT 53 T R ) AR N SR R ST AS B, B A SHERIAT e, RAREE B w R A T A
PE3CtE, RAENRP AT G RS ATFEAR SO 1 B4R 2 X B .
In general, any employees or consultants should:
R, AT AR 53 T BB ] R L A8 )
= Attentively use any asset he/she is reliable for whenever required.
= fEATEN, EEAH ST B AR B
= Avoid any incorrect use of any asset he/she is responsible possibly leading to damages
or efficiency reduction or anyhow against the company interests.
= BERXS AT B BT A AT, DUARIE ARIA . BRI, sDMEM 5 i
AGIRIF
= Accurately comply, when using the company assets, with whatever reported in any
operating document, such as instructions, tables, etc.
= AT, AR RSO (AR RS I E .
Any employees or consultants is liable for protecting resources he/she is liable for and

should promptly inform any Department about possible risks or damages the company is
running.
AT 53 T BB 1) A SR ORST F A DT RO BEUR, I LS IR [ A 5 A 1138 9 22 =] mT RE T I Y XU
RPN
It is important to avoid any incorrect use of assets or facilities through accounting, financial

control, analysis, and risk prevention systems, anyhow in compliance with what is imposed

by the regulations in force (privacy law, worker bylaws, etc.).

WSt WSSEER]L AR TS R GE, 55 B Gt B BB AT T A A, B
WA A ELE S AT (B AATE . A DS RS ) EEK,

As for information applications, any consultant, in general, should:
ETEREMATE, —BOmE, ARRA HN  E

[l Accurately enforced whatever indicated in the documents relating to the company
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safety, as not to endanger functions or protections of IT systems.

PR PAT 5 AR 2 RSP RUE RN, DA IE S A5 B BOR R 48 1) Dy BE BBl 37 4 It o

[0 Not forward any compromising or offensive e-mail messages, avoiding any impolite
language, not express any inappropriate comments which could offend people and/or
damage the company image.

AN FATAT ] BEIE A R 2 B Uk B f - R A, S T AL G 5, A RRAET

A REE AR AT [ B H A TR R B H VRS

[1 Not surfing on the internet looking for unsuitable, offensive contents, not in line with their

role.

AP S H SIS A EIEECE AR E R IR N 7

10 Control Bodies M EHI#
10.1Ethical Committee iBE#EZ 7 £
Any violation to the Code of Conduct is to be reported to the Ethical Committee, the control
body appointed to control the enforcement of any principle put forward in the Code and to
inform the Company Management as to decide an enforce any disciplinary measure.
FEART 35 S AT D AE U PR 15 A [ A D ot iy o TEAEZR S VRN FR E B LA, AT i
BAT S HEN o B IS AT IE DL, IR SR AR ERE,  DUE R E T AT A 28 AL 0 i e
Itis up to the Ethical Committee as well as to spread out the content of the Code of Conduct,
to periodically check its compliance enforcing any changes/integrations required, turning out
to be suitable to guarantee an ethical approach which companies enforce in line with their
policies.

B RSB NSRRI NN N &, € IR S R R 0, St B s siab 78, A
MR A T REHZ IR H B EOR, AT S EEMER) 5 s
The main documents used are:

T A B SR

v/ communication and ethical training plans.

v B SEERITHR

v periodic reports on the Health, Safety and Environment protection

v R ZAe SR E R

v' reports from the internal auditing.
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v A TR
The Ethical Committee consists of 3 members appointed by Shareholders (the Group

holding Company), who, on the occasion of its first meeting, appoint their Chairman.
EER R H AR CERERAFD AEdM =2 AR, fEERaill, MATRHEES R
REM

The Committee lasts for three years and its members can be re-elected.The deliberations of

the Ethical Committee are approved with a simple majority.

RRSATHIN =4, A AT IEAT . JEEZR R WP BT B 2 Hphal i

10.2 Internal audit &+

The Internal Audit department should periodically, according to a defined program, audit the
different companies in compliance with the Code of Conduct requirements. Results of the

audits are documents in special Reports.

YR THER T RARE BEE TH o), W IRAT U HE A 225K, X & A ml#HAT i Th. Wit E R
WAL B TR S S

The Internal Audit department within the companies reports any reported violation to the

Code because of the ethical auditing activities and suggestions required to the Ethical

Committee.
s E] PSR T D2 e R A U B R IR AT AT 3 S AT NE I F L, BAR BT R B
ICIRBTEFEZR T2

The Ethical Committee, according to the results of the Audit, would enforce any measure as

l

reported in the "Sanctions” section.

R R SRYEE TFAE R, AT " A 5755 BIRE AR L e

11. Enforcement standards and related sanction
PAT I E SR T TE
11.1 Enforcement standards $4Thr#E

Everybody working in the above-mentioned Company, receivers of the present Code of
Conduct, should comply with the reported principles.
FE 3RO 7] TAE HUSCRIAAT S HE N i dE—> N, AR ST o DU o 1 S )

Never the interest of any company can justify any conduct violating and/or different from
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provisions and procedures.

AEART 2 B0 e A8 A R i A ach e 1 DU e S R PP AT IR IE 24 B

Whenever the receiver working for the companies is informed about a situation or event
against the Code of Conduct principles, he/she should immediately inform the Ethical
Committee, personally or via e-mail address available at the entrance of any operating site,

which the Code of Conduct refers to.

NAF TAFRING, — BRI E S AT v W5 0 B L s i, RS RIS B B0 A7y
W AT % TAE fr N VAR SR AL FE 3~ R4S, B R B o ik is

Please note: Above MUST NOT BE USED if the report concerns criminal, civil or

administrative violations that must be reported to the concerned People's Republic of China
State bodies

TR AR RN H. RFEATBEEZRAT N, DA SR & B B SRS, S
) IR IRIE .

The e-mail address is available to company employees, consultants and Stakeholders as
well as to signal possible violations which directly or indirectly are benefits to the companies
or are enforced in their interests.

A e TR TR/ =i 72 e N 1IN A1 B 2 A R e e T = = K A T E R /AT i el
DN ) B 7 S S BT A

Any report to be considered, must be anonymous.

AT AT A 52 B ) 25 4R T 0 S [ 44 1)

The information will be promptly evaluated by the Ethical Committee, assessing any
measure to be enforced, and always providing that the discloser will never be reported
during any assessment.

TR R R P T2 B B, W08 T RIS I, TR IR 2 IR 2SR NAEAT T PR AR
HERAN S B 47y

The Committee can enforce a disciplinary measure in case no report was made by any

informed stakeholder.
o FUE R 2 AH G AR BT 254, 28 W R I A 73 16 e
Suppliers, customers, Partners - commercials and other subjects’ receivers of the present

Code, are required to comply with reported principles and standards.

NIRRT 2 B ML A E AR S A RUAAT D E N FR S A, 0 2500 S v O b R ) i
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11.2 Sanctions kb5

In cases where the Ethics Committee deems it necessary to proceed with a sanction, the
President must forward the request to the Managing Director (or the Company
Administrator) who, if necessary, will define with the HR Dept. the applicable sanction.
LB 2N NA BB AL, 2 54 F AU S RIELA B A (BN FAT U Bt
ND o WIHWLE, HPRE 5 N U T3 R A A A AL T 4 i

It is the responsibility of the Human Resources Office to apply the sanctions and

store/archive the appropriate records.
NIRRT T STHAT AL T 0, FRORAT [ FRSAE R AT %
Sanctions always comply with the law and the applicable national employment contract.

FITAT A0 111 5 Tt 459 7™ s TR 9 DA R i ) L e R 5 TR

12. Reports of criminal, civil or administrative violations | RERTEIEE2 R

To report or notify any misconduct by an employee or a person outside the company
due to and during the performance of their job duties.
T 284 B 4 A A m SRR S AE B AT TARHR BT I A A A 4T
The subject is the person who reports to their public or private employer the possible
perpetration of criminal, civil or administrative violations of which he or she has become
aware during his or her work activity.
AR NGRS HAE TARTE S T R BRI A SEAAAE R S . RFBUTBOEEAT N, HHAIE
BN EREAT IR AN 5L
The Company has defined a process for receiving and managing reports of misconduct
and/or conduct that may represent a violation.
NE CHIE T — BRSO B A 24709 S | BT BE A B v 1 AT 28 R A
12.1 Object of the complaint. BIFFEH
All offences can be reported, namely:
P ERAT T sk, BRI T

o administrative, accounting, civil or criminal offences.

THG W5, REFEGHFHET A,
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o infringements falling within the scope of: public procurement, financial
services, product and transport safety, environment, food, public health,
consumer protection, data protection, security of network and information
systems, competition.

W o LR USRI AT . AR SRS . PP S ist A, B
Biny AT HEE R Bt MES5ERE R ZE. 7d.
« violations of corruption rules.

B WO RE FIAT o

12.2 Internal Reporting Channel P #5238k IEE
An internal reporting channel has been set up. It guarantees the anonymity and
confidentiality of the employee who reports the alleged irregularity, that of the person
who is the author of the alleged irregularity and of whom is named in the report. The
report, can also be issued by self-employed workers, including those with a

cooperative relationship, by freelancers and consultants.

N CROL N 2SR RIS o IR TE A DR 2SR BB AT DI 1 T AR PR St e A AT
NHIN G A 28R 5 N L B 2 AR 1 . ME D73 (B SIFR R
NG B HERMY A R ] RT3 AT 254k

Reports will only be read by the "Reports Manager”. The content of the reports and the
identity of the people involved will be managed and known only by the Manager and
to the specifically authorized people, who will guarantee the confidentiality of the
person that disclose the information against the possibility of any retaliatory actions.
HARA BT R F LI b RN E RN RS0 E R, iz a P LRy
TEFRBN AL, XL N R (R 2R NS BRSO 1B HE AR B AT .

The identity of the above person and any other information from which that identity

may be inferred, directly or indirectly, may not be disclosed without the above person
consent to people other than those competent to receive or handle the reports.
REZEMNFE, A3 0] 55T B A B2 A G N S BAAMR AR N, R ER 25 i A
S 473 UL AT AR 7T 6 L2 S A] PR T H 2840 A B 43 1) Al A5 2
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Reports (not anonymous) can be made by:

(R4 2847200 h
a) a written letter, addressed to the Reports Manager or verbally, through a meeting
with the Reports Manager or by sending him an e-mail.
AN BHEER, FEPIRFEFEHE, Wl SR IRESEHEIR, 7 k%
s 38 AT [ H AR HL T IR 2R AR
Anonymous reports will not be taken into consideration, unless they are adequately
substantiated or present a clear, detailed, and complete description of facts of interest,
the people involved and the context and/or present irrefutable elements of crime
reporting.
B A2 2RI A T2 B, BRAR2SIRN A e ks, BT S MR B R R
BEAT TUEMT. VRAN HoE R AIA, SR A 1 i AR SR 2RI .

12.3 Processing of personal data. ™ A4 3#

The processing of personal data, related to the activity of above person, will be carried

as per the People’s Republic of China applicable Laws.
5 B3R N USSR N B AL PR, Kt o [EDd AVE R AT .
Attachments f}{4:

Annex 1 — List of operational documents on Safety and Health at Work

BEfE 1 - AR P 2 4 S A RERRAT SCIHE
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